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As Unifor recognizes Black History Month, in 2023, our focus is empowering the next genera�on of Black youth.

As we reflect on Black history, Black accomplishments and the contribu�ons of the many Black communi�es here in
Canada and globally, we also reaffirm the collec�ve work and collec�ve responsibility we all have to con�nue to advocate
to end An�-Black racism in all ins�tu�ons and society. We owe it to future genera�ons. 

This year, our message is “Black History, Black Futures.” Our focus will be featuring Black youth and all they offer in our
workplaces and to broader society through skills, talents, intelligence, innova�on, crea�vity, determina�on and leadership.

Black youth have made it clear – we need to listen. Young people are leading the way into the future, making demands to
address climate change, exposing environmental racism, calling for reform within governments, advoca�ng for health care,
lobbying for job security, highligh�ng the inequali�es within workplaces, comba�ng An�-Black racism, and offering real
solu�ons to world issues. They are the future of ac�vism, informed by history and ready to voice their demands for equity
and jus�ce for themselves and other workers, for all people and for the planet.

https://www.unifor.org/


The Canadian government first recognized Black History Month in December 1995 in the House of Commons, following a
mo�on introduced by the Hon. Dr. Jean Augus�ne. 

As a progressive union Unifor is commi�ed to more than statements and a month of solidarity. We must ensure physical
and emo�onal health for all Black Canadians and con�nue to celebrate, appreciate and acknowledge Black communi�es
across the country. 

Unifor membership, leadership and communi�es will celebrate Black History meaningfully. 

Below are �ps to help celebrate Black History Month in a meaningful way

1. Celebrate and acknowledge Black history throughout the year

2. Celebrate Black history with everyone

3. Center Black History celebra�ons around diversity, inclusion and equity commitments and prac�ces

4. If you don’t have diversity, inclusion and equity commitments and prac�ces, create them

5. Elimina�ng an�-Black ideology and methods in organiza�ons

6. Provide resources for Black businesses, culture centers, and community groups for everyone 

7. Celebrate the present, not just the past

8. Do your learning at your own pace

We also ask them to recognize Black Unifor members, not only in February, but each day of the year, support Black
members in roles in all levels of the union, respect and value the contribu�ons and views of Black members in order to
combat an�-Black racism and to con�nue to remove barriers in ins�tu�ons that prevent Black members from fully
par�cipa�ng.

We need to ensure physical and emo�onal health for all Black Canadians and con�nue to celebrate, appreciate and
acknowledge Black communi�es across the country.

https://www.canada.ca/en/canadian-heritage/campaigns/black-history-month.html



